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COLLEGE AT A GLANCE 

 

Tilak Dhari College is one of the premier institutions of not only Uttar 

Pradesh but also in India. It has about 200 well qualified teachers. Almost all of 

them are Ph.D. About 70% of them are engaged in research work in various 

departments. Many of them have contributed articles and research papers to 

national and international journals. There are upwards of 12 thousands students 

in this college. It is known for its innovative methods of teaching and the 

quality of its research work. It has been the recipient of a prestigious award 

given by state government for the best performance in all respect in 1992-93. 

Most of its alumni are representing it in different fields not only in the country 

but also abroad. The college was originally founded as an English Middle 

School in 1914 by Sri Tilak Dhari Singh. Mr Singh was the first graduate in this 

district of his community. It was recognized as Kshatriya High School in 1916. 

It Became an Intermediate in 1940. It acquired the status of of a Degree College 

in July 1947 in affiliation to Agra University. Its affiliation shifted to 

Gorakhpur University in 1956. It got the status of Post Graduation in 1970 after 

a long drawn protest led by then principal Sri H N Singh. The college is situated 

at a distance of 4 Kilometers from Jaunpur Junction and about 2.5 Kilometers 

from Jaunpur City Station. It is 300 meters away from the Roadways Depot. It 

is thus well connected with Rail and roads. The college is providing education 

in all six faculties- Arts, Science, Commerce, Agriculture, Law and Teacher’s 

Training Department at postgraduate level.  



 
 
 
 
 
 

 

 

 

 

 

  

[A] PART-I : Institutional Data 

 

 (a) Profile of the Department 

 (b)  Criterion-wise Input 



 
 
 
 
 
 

 

Section-B 

The Self-appraisal Report 

  

Section B 

Format for Self-appraisal Report 
Part I: Institutional Data (Preferably to be uploaded on the institutional website 

and submitted in a softcopy and hardcopy) 
  

A. Profile of the Institution 

1. Name and address of the institution:   Teacher Education Department  

Tilak Dhari P.G. College, Jaunpur. 

 2. Website URL    : www.tdcollege.co.in 

3.   For communication: 

 

Office 

S.n.  Name Telephone 

Number with 

STD Code 

Fax No E-Mail Address 

1 Principal Dr. Udai Pal singh 05452-260939 05452220875 principal@tdcollege.co.in 

2 Head (B. Ed.) Dr. Samar Bahadur Singh 05452-260939 05452220875 Sbsingh9888@gmail.com 

3 Head (M. Ed) Dr. Vandana Shukla 05452-260939 05452220875 vandanashukla@yahoo.com 

4 Self appraisal 

Coordinator 

Dr. Sudhanshu Sinha 05452-260939 05452220875 ssinhatdc@gmail.com 

http://www.tdcollege.co.in/
mailto:principal@tdcollege.co.in
mailto:Sbsingh9888@gmail.com
mailto:vandanashukla@yahoo.com


 
 
 
 
 
 

 Residence  

  

4.  Location of the Institution: 

 Urban                 Semi-urban                    Rural                      Tribal  

Any other (specify and indicate)  

5. Campus area in acres:   75       

6. Is it a recognized minority institution?    

       YES                             No                                                                       

               

7. Date of establishment of the institution: 

 

 

  

Department - 1962           

 Name Telephone 

Number with 

STD Code 

Mobile 

Number 

Principal Dr. Udai Pal Singh 05452260939 9415349802 

Head. (B. Ed.) Dr. S.B. Singh  9415287586 

Head (M. Ed.) Dr. Vandana Sukla  8081225210 

Self-appraisal Co-

ordinator 

Dr. Sudhanshu Sinha 05452-260096 9415892380 

Month Year 

07 1947 

√ 

√  



 
 
 
 
 
 

8.   University/Board to which the institution is affiliated: 

     . 

 9.  Details of UGC recognition under sections 2(f) and 12(B) of the UGC Act.  

2f                Copy Attached (See Annexure 2&3) 

12B  Copy Attached (See Annexure 2&3) 

 

10.   Type of Institution  

      a.  By funding    i.   Government 
        ii.  Grant-in-aid   B.Ed    

        iii. Constituent   
        iv.  Self-financed   M.Ed     

      v.   Any other (specify and indicate) 
      b.  By Gender    i.   Only for Men 

        ii.  Only for Women 

        iii. Co-education        

       c.  By Nature      i.   University Dept. 
        ii.  IASE 

        iii. Autonomous College 

        iv.  Affiliated College 

        v.   Constituent College 

                 vi.  Dept. of Education of Composite  College  

vii.   CTE 

Viii.  Any other (specify and indicate) 

 11. Does the University / State Education Act have provision for autonomy? 

                                           

 If yes, has the institution applied for autonomy?  

 

√ 

√ 

Yes √ No  

Yes  No √ 

 

Veer Bahadur Singh Purvanchal University, Jaunpur 

 

√ 

 
 

√ 

 

 

 

 

 

 

 

 

 

 

 



 
 
 
 
 
 

 

 12. Details of Teacher Education programmes offered by the institution: 

Sl. 

No.  

Level  Programme/ 

Course 

Entry 

Qualification 

Nature of 

Award  

Duration Medium of 

instruction 

1 Pre-

primary 

  Certificate 

Diploma 

Degree 

  

2 Primry/ 

Elementary 

  Certicate 

Diploma 

Degree 

  

3 Secondary/ 

Sr. 

secondary 

B.Ed. Graduation 

with 50% 

Marks 

Degree 1 year Hindi&English 

4 Post 

Graduate 

M.Ed. B.Ed with 

50%  

Degree 1 year Hindi&English 

5 

 

Other 

(specify) 

Ph.d  P.G. With 

55% Marks  

Degree Minimum 

2 years 

Hindi&English 

Courses 

Through 

distance 

Education 

(UPRTOU) 

B.Ed.  

(General) 

Graduation 

with 50%  

marks & 2 

years 

Teaching 

Experience  

 

Degree 2 years Hindi&English 



 
 
 
 
 
 

B.Ed. 

Special 

Graduation 

with 50%  

marks, 

Handicapped 

student/  

Gauradian, 

having two 

years 

teaching 

Experience 

of RCI 

Centre 

Degree 2 years Hindi&English 

  P.G.P.D Graduation Diploma 2 years Hindi&English 

 

 

13. Give details of NCTE recognition (for each programme mentioned in 

Q.12 above) 

Level Programme Order No. & Date Valid 
upto 

Sancti
oned 

Intake 

Pre-primary      

Primary/Elementary     

Secondary/ 

Sr.secondary 

B.Ed R. No. NRC/NCTE/ F-3UP-
27/97/4940  

DATE 30-09-1997 

Permanent 100  

At Present 

80 

Post Graduate  M.Ed R. No. NRC/NCTE/F- 
3(1)/96/97/2868 
DATE 29-07-1997 

Permanent 20 

Other     



 
 
 
 
 
 

(B) Criterion-wise inputs  

Criterion I: Curricular Aspects 

  

1. Does the Institution have a stated 

Vision                                                                                              

Mission     

Values      

Objectives                                                                                                

  

 

2. a) Does the institution offer self-financed programme(s)?    

                  If yes,  

a. How many programmes?      

b. Fee charged per programme    Rs.  

3. Are there programmes with semester system   

       

 

        3 Distance education programme   ( B. Ed. General, B. Ed. SPECIAL AND                     

P.G.P.D.)of U.P. RAJARSHI TANDON OPEN UNIVERSITY,ALLAHABAD 

 

√ 

 

No  Yes 

√ 

 

No  Yes 

√ 

 

No  Yes 

√ 

 

No  Yes 

√ 

 

No  Yes 

50000/- Per annuan 

ONE 

√ 

 

No  Yes 



 
 
 
 
 
 

4. Is the institution representing/participating in the curriculum 
development/ revision processes of the regulatory bodies? 

          On the basis of seniority 

If yes, how many faculty are on the various curriculum 

development/vision committees/boards of universities/regulating 

authority. 

         At present none 

5. Number of methods/elective options (programme wise) 

 

6. Are there Programmers offered in modular form 

 

           3 Distance education programme   ( B. Ed. General, B. Ed. SPECIAL 

AND                     P.G.P.D.)of U.P. RAJARSHI TANDON OPEN 

UNIVERSITY,ALLAHABAD 

 

D.Ed.  

B.Ed. 5 Teaching Methods and 9 elective 

papers  

M.Ed. (Full Time) 14 optional papers 

M.Ed. (Part Time)  

Any other (specify and indicate)  

Yes 

 No √ 

 

Yes 

√ 

 

No  Yes Number 3 



 
 
 
 
 
 

7. Are there Programmes where assessment of teachers by the students 
has been introduced                 

  

8. Are there Programmes with faculty exchange/visiting faculty 

 

9. Is there any mechanism to obtain feedback on the curricular aspects 

from the  

     

  

10. How long does it take for the institution to introduce a new 

programme within the existing system?     

           

11. Has the institution introduced any new courses in teacher 

education    during the last three years?   

       

12. Are there courses in which major syllabus revision was done during 
the last five years? 

      

Heads of practice teaching schools Yes √ No  

Academic peers  Yes √ No  

Alumni Yes  No √ 

Students  Yes √ No  

Employers  Yes  No √ 

Number    2 √ 

 

No  Yes 

 No √ 

 

Yes 

Within one year 

Number     No √ 

 

Yes 

Number      No √ 

 

Yes 



 
 
 
 
 
 

13. Does the institution develop and deploy action plans for effective 

implementation of the curriculum? 

       

14. Does the institution encourage the faculty to prepare course outlines? 

       

Criterion II: Teaching-Learning and Evaluation 

1. How are students selected for admission into various courses? 

(a) Through an entrance test developed by the institution   

(b) Common entrance test conducted by the  

       University/Government          

(c)   Through an interview     

(d)  Entrance test and interview    

(e)   Merit at the qualifying examination 

(f) Any other (specify and indicate) 

2. Furnish the following information (for the previous academic year):  

  B. Ed (2011-12) M. Ed (2010) 

A Date of start of the academic year 08/08/2011 16/07/2010 

B Date of last admission 29-09-2011 12/06/2010 

C Date of closing of the academic 
year 

21/07/2012 15/05/2011 

D Total teaching days 210 days 180 days 

E Total working days 215 days 188 days 
 

 

√ 

 

No  Yes 

√ 

 

No  Yes 

√ 

 

 

 

 

 



 
 
 
 
 
 

3. Total number of students admitted  

 

4. Are there any overseas students? 

If yes, how many?   

5. What is the ‘unit cost’ of teacher education programme? (Unit cost = total 

annual recurring expenditure divided by the number of students/ trainees 

enrolled). 

a. Unit cost excluding salary component    
b. Unit cost including salary component    

(Please provide the unit cost for each of the programme offered by the 

institution as detailed at Question 12 of profile of the institution) 

6. Highest and Lowest percentage of marks at the qualifying examination 

considered for admission during the previous academic session 

 

Programme Number of 

students 

Reserved Open 

 M F Total M F Total M F Total 

D. Ed.          

B. Ed. 55 18 73 28 07 35 27 11 38 

M.Ed. (Full Time) 14 06 20 02 02 04 12 04 16 

M.Ed. (Part Time) - - - - - - - - - 

 

 No √ 

 

Yes 

Rs. 3212 

Rs. 88226 



 
 
 
 
 
 

Programmes Open Reserved 

 Highest (%) Lowest (%) Highest (%) Lowest (%) 

D.Ed.      

B.Ed. (2011-12) Through J.E. 

Exam of State 

level. No data 

available. 

   

M.Ed. (Full 

Time) 2010 

57.5% 47.5%   

M.Ed. (Part 

Time) 

    

     

 

7. Is there a provision for assessing students’ knowledge and skills for the 
programme (after admission)?  

 

8. Does the institution develop its academic calendar?     

 

√ 

 

No  Yes 

√ 

 

No  Yes 



 
 
 
 
 
 

9. Time allotted (in percentage) 

Programmes Theory Practice 

Teaching 

Practicum 

D.Ed.    

B.Ed. 50% 30% 20% 

M.Ed. (Full Time) 58% 2% 40% 

M.Ed. (Part Time)    

  

10. Pre-practice teaching at the institution 

 (a) Number of pre-practice teaching days   

  

(b) Minimum number of pre-practice teaching    

lessons given by each student 

 Practice Teaching at School 

 (a) Number of schools identified for practice   

     teaching 

  

(b) Total number of practice teaching days    

(c) Minimum number of practice teaching  

Lessons given by each student     

20 day 

20 Lessons 

08 

40 days 

40 Lessons 



 
 
 
 
 
 

12. How many lessons are given by the student teachers in simulation and pre-
practice teaching in classroom situations?   

                   No of lessons in simulation       
              No. of lessons in pre-practice teaching                     

 

13. Is the scheme of evaluation made known to students at the  

 beginning of the academic session?  

14. Does the institution provide for continuous evaluation? 

15. Weight age (in percentage) given to internal and external evaluation  

Programmes Internal External 

D.Ed. 
  

B.Ed. 
50% 50% 

M.Ed. (Full Time) 
50% 50% 

M.Ed. (Part Time) 
    

16. Examinations 

a) Number of sessional tests held for each paper     

b) Number of assignments for each paper   

 

04 

20 

Yes

 

  

Yes

 

  

1 

1 



 
 
 
 
 
 

17. Access to ICT (Information and Communication Technology) and 
technology. 

 

 

 

  

18. Are there courses with ICT enabled teaching-learning process?   

 

19. Does the institution offer computer science as a subject?  

 

If yes, is it offered as a compulsory or optional paper? 

Compulsory         Optional 

 

  
Yes No 

Computers  
√  

Intranet  
 √ 

Internet 
√  

Software / courseware (CDs) 
√  

Audio resources 
√  

Video resources 
√  

Teaching Aids and other related 

materials 

√  

Any other (specify and indicate) 
 √ 

 No √ 

 

Yes 

  

 No √ 

 

Yes 



 
 
 
 
 
 

 

 

Criterion III: Research, Consultancy and Extension 

1. Number of teachers with Ph. D and their percentage to the total faculty strength  

2. Does the Institution have ongoing research projects?     

  If yes, provide the following details on the ongoing research  

projects  

Funding agency Amount (Rs) Duration 

(years) 

Collaboration, if any 

        

        

        

        

 

3. Number of completed research projects during last three years.    

4. How does the institution motivate its teachers to take up research in 
education? (Mark for positive response and X for negative 
response) 

 Teachers are given study leave       

 Teachers are provided with seed money     

 Adjustment in teaching schedule     

√ 

   X 

√ 

  

86  % 

No 

NO 



 
 
 
 
 
 

 Providing secretarial support and other facilities   

 Any other specify and indicate 

5. Does the institution provide financial support to research scholars? 

Yes     No 

6. Number of research degrees awarded during the last 5 years. 

a. Ph.D. 

b. M. Phil. 

7. Does the institution support student research projects (UG & PG)? 

                       Yes                                           No 

8. Details of the Publications by the faculty  (Last five years) July 2008 – Jun 

2013 

                               Yes         No       Number 

International journals √   06 

National journals – referred papers 
√   02 

 Non referred papers 
√  31 

Academic articles in reputed magazines/news papers 
√   17 

Books  √   

Any other (specify and indicate) 
  √   

 Are there awards, recognition, patents etc received by the faculty?  

 

 √ 

 

18 

Nil 

 √ 

 

 No √ 

 

Yes 



 
 
 
 
 
 

Number of papers presented by the faculty and students (during last five 

years):           

 Faculty   Students 

National seminars       

International seminars 

Any other academic forum 

11. What types of instructional materials have been developed by the 
institution?  

(Mark `’ for yes and `X’ for No.) 

Self-instructional materials                                                                                                                                                   

Print materials                                                                                                     

Non-print materials (e.g. Teaching                                                                

Aids/audio-visual, multimedia, etc.)                                                                                                             

Digitalized (Computer aided instructional materials)                                    

   

Question bank                                                                                                       

Any other (specify and indicate)                                                                                         

  

12. Does the institution have a designated person for extension activities? 

Yes                                             No 

If yes, indicate the nature of the post.  

Full-time      Part-time     Additional charge  

Number 

57 30 

02 --- 

--- --- 

 X 

√ 

 

√ 

 

  X 

√ 

 

√ 

 

√ 

 

 
 

   



 
 
 
 
 
 

13. Are there NSS and NCC programmes in the institution?   

   Yes                                              No 

14. Are there any other outreach programmes provided by the institution? 

Scout & Guide 

   Yes     No    

15. Number of other curricular/co-curricular meets organized by other 
academic agencies/NGOs on Campus 

  

16. Does the institution provide consultancy services?  Un paid 

Yes     No 

In case of paid consultancy what is the net amount generated during last 

three  years. 

  

17. Does the institution have networking/linkage with other 
institutions/ organizations? 

  

  

 

 

 

 

 

Local level 
03 

State level 
Nil 

National level 
Nil 

International level 
Nil 

   

   

        02 

   

Nil  



 
 
 
 
 
 

Criterion IV: Infrastructure and Learning Resources 

1. Built-up Area (in sq. mts.) 

2. Are the following laboratories been established as per NCTE Norms? 

 

3. How many Computer terminals are available with the institution? 

                                             

4. What is the Budget allotted for computers (purchase and maintenance) 

during the previous academic year? 

 

5. What is the Amount spent on maintenance of computer facilities during the 

previous academic year? -   

4+5 

6. What is the Amount spent on maintenance and upgrading of laboratory 
facilities during    

the previous academic year ? 

A Methods lab  Yes  No  

B Psychology lab  Yes  No  

C Science Lab(s)  Yes  No  

D Education Technology lab  Yes  No  

E Computer lab  Yes  No  

F Workshop for preparing  teaching aids   Yes  No  

 1394 sq .mts . 

20=16+2+2 

Given below 

1465501.00 (maintenance & up grading) 

Separate Data not available  



 
 
 
 
 
 

7. What is the Budget allocated for campus expansion (building) and upkeep 
for the current academic session/financial year ?  

 

8. Has the institution developed computer-aided learning packages ?  (No)     

Yes      No 

9. Total number of posts sanctioned          

                     B.Ed M.ED 

Open Reserved Open Reserved 

Teaching 10  05  

Non- 

teaching 

03 

(2+1) 

 02 

(1+1) 

 

10. Total number of posts vacant     

 

      

 

Open Reserved 

Teching B.ED. 01   

M.E.D Nil   

Non-teaching B.ED. 01   

M.E.D Nil   

 1107292.0 at College Level 

   



 
 
 
 
 
 

 

11.  a. Number of regular and permanent teachers  Open   

Reserved (Gender-  wise)   

 

 

 

 

 

 

 

 

c. Number of temporary/ad-hoc/part-time teachers 
(Gender-wise)  - Nil 

                 

  

 M F M F 

Lecturers 

B.ED 

M.ED 

    

2 3   

0 3 1 1 

Readers 

B.ED 

M.ED 

    

4 0   

    

Professors - N.A - - 

       Open       Reserved   

 M F M F 

Lecturers     

Readers     

Professors      



 
 
 
 
 
 

 

  c. Number of teachers from Same state -    

Other states – 

12.   Teacher student ratio (program-wise) 

  

  

 

 

 

 

 

 

 

13. a. Non-teaching staff             

Permanent   -   

      Temporary       

b. Technical Assistants  Permanent 

Temporary   -       

14. Ratio of Teaching – non-teaching staff   -         

15. Amount spent on the salaries of teaching faculty during the previous 
academic  session      

             (% of total expenditure)                                        58.35%                            

Programme Teacher student 

ratio 

D.Ed. 
  

B.Ed. 
1:9 

M.Ed. (Full Time) 
1:4 

M.Ed. (Part Time) 
 

Nil 

14 

02 

02 

01 

Appox. – 3:1 



 
 
 
 
 
 

16. Is there an advisory committee for the library?    

   17. Working hours of the Library 

On working days –      10.00 am to 5.00 pm 

On holidays    -      Closed. 

During examinations –     10-00 am to 5.00 pm. 

 

18. Does the library have an Open access facility -  

19. Total collection of the following in the library 

 

 

 

 

 

 

 

 

 

  

a 

Books   - 4200 

- Textbooks 3975 

Reference books 225 

b Magazines 28 

e 

Journals subscribed 06 

Indian journals 06 

- Foreign journals Nil 

f Peer reviewed journals Nil 

g Back volumes of journals 10 

h 

E-information resources  

Online journals/e-journals 4800+ 

CDs/ DVDs 4 

Databases Nil 

Video Cassettes Nil 

Audio Cassettes 4 

Yes 

Yes 

810.16 sq.mts. 

 



 
 
 
 
 
 

20. Mention the 

       Total carpet area of the Library (in sq. mts.)      

Seating capacity of the Reading room         -      

  

21.  Status of automation of Library 

 

 

 

 

22. Which of the 

following services/facilities are provided in the library? 

Yet to intimate   

Partially automated       √  

Fully automated   

Circulation √ 
 

Clipping √  

Bibliographic compilation X  

Reference √  

Information display and notification √  

Book Bank 
X  

Photocopying √ 
 

Computer and Printer √ 
 

Internet √ 
 

300 seat 



 
 
 
 
 
 

 

 

 

 

 

 

23. Are students allowed to retain books for examinations?        

24. Furnish information on the following 

Average number of books issued/returned per day    -  

Maximum number of days books are permitted to be retained  

                                        by students  -  

                                                           by faculty     -  

Maximum number of books permitted for issue 

            for students –                                      

  for faculty –. 

Average number of users who visited/consulted per month -    

Ratio of library books (excluding textbooks and book bank            -    

facility) to the number of students enrolled 

25. What is the percentage of library budget in relation to total budget of the 

institution :  Data not available 

Online access facility √ 
 

Inter-library borrowing X 
 

Power back up √ 
 

User orientation /information literacy √ 
 

Any other (please specify and indicate) X 
 

No 

125 Books. 

15 days 

30 days 

2 Books 

10 Books 

5500 

10 



 
 
 
 
 
 

26. Provide the number of books/ journals/ periodicals that have been added 
to the library during the last three years and their cost. 

  
I II III 

  
Number Total cost 

(in Rs.) 

Number Total cost 

(in Rs.) 

Number Total 

cost 

(in Rs.) 

Text books 
101 76955 169 241645 100 17350 

Other books Encyclopedia 
59 59050 54 141446 _ _ 

Journals/  

Periodicals 

            

Any others specify and 

indicate 

            

(Additional rows/columns may be inserted as per requirement) 

Criterion V: Student Support and Progression 

1. Programme wise “dropout rate” for the last three batches 

                Programmes                  Year 1    

              2008-09 

                 Year 2 

                      2010-11 

                     Year 3 

                     2011-12 

                 D.Ed. 
   

                B.Ed. 
          Nil                        7.40%                    1.29 % 

                 M.Ed. 
            2007                         2009                    2010 

              M.Ed. 
             Nil                       Nil                10 % 



 
 
 
 
 
 

 

2. Does the Institution have the tutor-ward/or any similar mentoring 
system? 

 

              If yes, how many students are under the care of a mentor/tutor?         

3. Does the institution offer Remedial instruction?                                                        

4. Does the institution offer Bridge courses?   

5. Examination Results during past three years (provide year wise data) 

 UG (B.Ed) PG  (M.Ed) 

 2009 2011 2012 2007 2009 2010 

Pass Percentage 97.33 100 96 80 90 94.5 

Number Of the 

first classes 

11 15 19 11 10 14 

Number  

distinctions 

7 9 10 Nil Nil Nil 

Exemplary 

Performances 

      

Gold Medal and 

university ranks 

      

 

Yes 

05 

Yes 

No 



 
 
 
 
 
 

6. Number of students who have passed competitive examinations 
during the last three years (provide year wise data)        

2010        2011    2012 

NET                           2             2             4 

SLET/SET    -  -     - 

         Any other (specify and indicate) 

  

7. Mention the number of students who have received financial aid during 

the ast three years. 

 

(Additional rows may be inserted as per requirement) 

8. Is there a Health Centre available in the campus of the institution?          

9. Does the institution provide Residential accommodation for:  

  Faculty   -     

            2008-2009        2010-11        2011-12 

Financial Aid I II III 

Merit Scholarship - - - 

Merit-Cum- means - - - 

Scholarship Samaj 

kalgan 

27 29 21 

Fee concession 27 29 21 

Loan facilities - - - 

Yes 

Yes 



 
 
 
 
 
 

Non-teaching staff –  

 

  

10. Does the institution provide Hostel facility for its students?  

                                       (At present, it is not provided due to students unrest ) 

                                             If yes, number of students residing in hostels 

Men   -      

Women -  

11. Does the institution provide indoor and outdoor sports facilities? 

Sports fields  -     

Indoor sports facilities -   

Gymnasium                   -                                         

12. Availability of rest rooms for Women -                                

13. Availability of rest rooms for men -     

14. Is there transport facility available?                       

15. Does the Institution obtain feedback from students on their campus  

experience?      

Yes 

Yes 

Nil 

Yes 

Yes 

Yes 

Yes 

Yes 

NO 

Nil 

Yes 



 
 
 
 
 
 

16. Give information on the Cultural Events (Last year data) in which the  

     institution participated/organised. 

  
Organised Participated 

  
Yes No Number Yes No Number 

Inter-collegiate 
√  01 √  01 

Inter-university 
-  - √  01 

National 
-  - -  - 

Any other (specify and indicate) 
            

(Excluding college day celebration) 

17. Give details of the participation of students during the past year at the 

university, state, regional, national and international sports meets.  

                         participation of students             Outcome 

State 

Regional 

      National 

       International 

18. Does the institution have an active Alumni Association?   ̀                               

   If yes, give the year of establishment   -       

19. Does the institution have a Student Association/Council?                                     

Yes 

2009 

Yes 

NIL 



 
 
 
 
 
 

 

20. Does the institution regularly publish a college magazine?     

21. Does the institution publish its updated prospectus annually?              

  

22. Give the details on the progression of the students to employment/further 
study (Give percentage) for last three years – Exact data not available. 

 

    
Year 1 Year 2 Year 3 

 
2009-10 2010-11 2011-12 

 
Appox(%) Appox(%) Appox(%) 

Higher studies –B.ED.-MED  
7% 8 % 7 % 

                          M.ED-MEd 
15% Nil Nil 

Employment (Total) 
      

                 Teaching 

            Non teaching 

      

      

  

23. Is there a placement cell in the institution?        

        If yes, how many students were employed through placement cell during the                          

              past three years. 

Yes 

Yes 

No 



 
 
 
 
 
 

1 2 
3 

      

 

24. Does the institution provide the following guidance and counselling services 

to  students?                                                                              

 Academic guidance and Counseling      

 Personal Counseling                                  

 Career Counseling                                     

Criterion VI: Governance and Leadership 

1.Does the institution have a functional Internal Quality Assurance Cell  

    (IQAC) or any other similar body/committee      

            

2. Frequency of meetings of Academic and Administrative Bodies: (last year)  

            
(2012-13) 

 

 

 

Governing Body/management 
 02 

Staff council 
 04 

IQAC/or any other similar body/committee 
 08 

Yes 

Yes 

No 

Yes 



 
 
 
 
 
 

 

Internal Administrative Bodies contributing to quality improvement of the 

institutional processes. (mention only for three most important bodies)  

1- Proctorial Board 

2- Library committee 

3- IQIC (Internal Quality Improvement cell) 

3.          What are the Welfare Schemes available for the teaching and non-

teaching  

staff of the institution?  

Loan facility           

Medical assistance        

Insurance           

Other (specify and indicate) : G.P.F.              

  

4. Number of career development programmes made available for non-
teaching staff  during the last three years -    

            

5. Furnish the following details for the past three years 

 a. Number of teachers who have availed the Faculty Improvement  

Program   of the UGC/NCTE or any other recognized      

Organization       2010-11             2011-12          2012-13 

                                                     01                  04                    01 

 

 

Yes 

No 

Yes 

Yes 

   nil   



 
 
 
 
 
 

  b. Number of teachers who were sponsored for professional   development       

         programmes by the    institution  -         

  

National 

International 

c. Number of faculty development programmes organized by  

  the Institution:  

d. Number of Seminars/ workshops/symposia on Curricular development,   

            Teaching- learning, Assessment, etc. organised by the institution 

e. Research development programmes attended by the faculty               

f. Invited/endowment lectures at the institution                                         

      Any other area (specify the programme and indicate) 

6. How does the institution monitor the performance of the teaching and non-
teaching staff? 

a. Self-appraisal                                                                                                                                                                         

b. Student assessment of faculty performance                                                                                                  

c. Expert assessment of faculty performance                                                        

d. Combination of one or more of the above                                                                 

e. Any other (specify and indicate)                                                       

     7-Are the faculty assigned additional administrative work?                                                 

If yes, give the number of hours spent by the faculty per week-  

8. Provide the income received under various heads of the  

         account by the institution for previous academic session 

     Nil 

     

 

01 

01 

02 

10 

Yes 

Yes 

No 

Yes 

No 

Yes 

6 hours per week 



 
 
 
 
 
 

 B.Ed.(2011-2012) M.Ed. (2010-2011) 

Grant-in-aid  ------------- 

Fees 217208=00 973734=00 

Donation Nil Nil 

Self-funded Courses  Yes 

Any other (specify and 

indicate) 

---------- ------------- 

  

       9. Statement of Expenditure ( for last two years) 

Item 2010-11 2011-12 

%  spent on the salaries  of faculty 64-08% 58.35 % 

% spent on the salaries of non- teaching empolyee 

including contractual workers 

11.06% 14.80 % 

% spent on books and journals 1.00% .47 % 

% spent on Building and development 2.21% 1.50% 

% spent on hostels, and other student amenities 0.00% 0 

% spent on maintenance- electricity, warer. 

Telephones, infrastructure  

0.73 % 1.12% 

% spent on academic activities of departments- 0-45% 1.25% 



 
 
 
 
 
 

laboratories, green house, animal house, filed trips etc. 

% spent on research , seminars, etc. 0.70% .02% 

% spent on miscellaneous expenditure 19.78% 22.49% 

Note: The institution may provide the details regarding the above table as per the heads of 

accounts being maintained However, care may be taken to cover above items. 

          Data available only on college level 

      

10. Specify the institutions surplus/deficit budget during the last three 
years? (specify the amount in the applicable boxes given below) 

  

    

  

   

 

11.     Is there an internal financial audit mechanism? 

                                                                   

12. Is there an external financial audit mechanism? 

   

13. ICT/Technology supported activities/units of the institution: 

Administration   

Finance               

Student Records  

   Year Surplus in Rs. Deficit in Rs. 

2009-10 237821 = 00 - 

2010- 11 162855 = 00 - 

      

Yes 

     Yes 

Yes 

Yes 

Yes 



 
 
 
 
 
 

Career Counselling  

Aptitude Testing     -  

Examinations/Evaluation  

Assessment                                                                                                                   

                 Any other (specify and indicate) 

  

14. Does the institution have an efficient internal co-ordinating and 

monitoring  mechanism? 

           

15. Does the institution have an inbuilt mechanism to check the work 

efficiency  of the non- teaching staff ?   

16. Are all the decisions taken by the institution during the last three years   

          approved by a competent authority ?    

17.    Does the institution have the freedom and the resources to appoint and 

pay  

          temporary/ adhoc / guest teaching staff?                   

  

18. Is a grievance redressal mechanism in vogue in the institution? 

 a) for teachers        - Yes                                                                          

 b) for students        -   Yes                                                                   

c) for non - teaching staff  - Yes                                                                                             

19. Are there any ongoing legal disputes pertaining to the institution?  

No  

No  

Yes 

No  

Yes 

No  

Yes 

Yes 

Yes 

Yes 

Yes 

No 



 
 
 
 
 
 

20. Has the institution adopted any mechanism/process for internal 

academic audit/quality checks?  

21. Is the institution sensitised to modern managerial concepts such as 
strategic planning, teamwork, decision-making, computerisation and  
TQM? 

Criterion VII: Innovative Practices  

1. Does the institution has an established Internal Quality Assurance  

        Mechanisms ?                

2. Do students participate in the Quality Enhancement of the Institution?      

3. What is the percentage of the following student categories  in the 
institution? 

                                                                                             (B.ED+ M.ED) 

  
Category Men % Women % 

a SC 
12 13% 3 3% 

b ST 
Nil - - - 

c OBC 
18 19% 6 6% 

d Physically challenged 
Nil - - Nil  

e General Category 
39 43% 15 16% 

f Rural 
46 49% 15 16% 

g Urban 
23 25% 9 10% 

h Any other 

( specify) 

    

Yes 

Yes 

Yes 

Yes 



 
 
 
 
 
 

 

4. What is the percentage of the staff in the following category ? 

                                                                                            (B.ED+ M.ED) 

  
Category Teaching 

staff 
% Non-teaching 

staff 
% 

a SC 
Nil - Nil  

b ST 
Nil - Nil  

c OBC 
2 14% 3 60% 

d Women 
7 50% - - 

e Physically challenged 
-  Nil  

f General Category 
12 86% 2 40% 

g Any other 

( specify) 

    

  

5.  What is the percentage incremental academic growth of the students for the last  

two batches - ?   B.Ed. 

Category 

At Admission (%) On completion of the course (%) 

Batch I 

2011 

Batch II 

2012 

Batch I 

2011 

Batch II 

2012 

SC 
21.91 17.10 21.91 13.15 

ST 
1.36 1.31 1.36 1.31 



 
 
 
 
 
 

  

OBC 
26.02 28.94 26.02 28.94 

Physically challenged 
1.36 1.31 1.36 1.31 

General Category 
50.68 51.31 50.68 51.31 

Rural 
65.00 62.00 65.00 59.06 

Urban 
35.00 37.00 35.00 37.00 

Any other 

( specify) 

- - - - 



 
 
 
 
 
 

 

 

PART-II : Evaluative Report 

 

 (a) Executive Summary 

 (b)  Criterion-wise Analysis  

 (Will be send in Hardcopy only) 

 

 

 (c) Mapping of the Academic Activities of the 

Institution 

 

 

 



 
 
 
 
 
 

EXEUCTIVE SUMMARY 

Introduction - 

 Department of teacher education, T.D.P.G. College, Jaunpur is a co-educational 

teacher education department established in 1962 by ‘Kshatriya Mahasabha’. The college is 

affiliated to V.B.S. Purvanchal University, Jaunpur and department has been granted NCTE 

recognition in 1997. It has currently 80 sanctioned seats for B.Ed. course. M.Ed. course is 

running since 1997 under the self finance scheme and faculty are contract basis with time 

duration 3-5 years. It has 20 sanctioned seats. 

 Although, curriculum (B.Ed. and M.Ed.) design and development process is 

undertaken by Board of Studies of V.B.S. Purvanchal University, Jaunpur, our teacher are 

participated in discussion relating to curriculum design and development and also conduct 

workshop on behalf of the university in our campus and also attend workshop organized by the 

concerned university, at other venue. 

 There are four compulsory papers, options are provided in teaching method 

paper and elective papers. Student must select two teaching method papera & one elective paper. 

 There are three compulsory papera, two elective papera & a dissertation at 

M.Ed. level. The college has inbuilt feedback mechanism through which students feedback on 

curriculum is collected and analyse. 

 The process of B.Ed. admission is based on common entrance test on state level 

which is conducted by rgw university authorised by U.P. Govt. as per NCTE norms. The student 

of M.Ed. are admitted through university level entrance exam. The registration of student in 

Ph.D. programme is based on common entrance test of state level as per the norms of the UGC, 

State government and concerned university. There are 14 well qualified teachers in the 

department. Remedial coaching is held for the weak and disadvantage students after they are 

admitted and identified needy for this help. Mentoring system is also started. Various co-

curricular activities are regularly organized in the institution. Faculty members and student are 



 
 
 
 
 
 

properly trained to use technology in teaching which the need of the hour is. The teacher 

educators are encouraged to participate in the national seminars and conferences. Regular 

assessment of the students’ progress through unit test, assignment and other class activities is 

also done to know the development and improvement. Conducive environment for learning and 

development of the student is always available in teacher education department as well as in the 

college. 

 There are fourteen teachers in the department out of them 12 members is 

holding Ph.D. degree in which six faculty is engaged in supervising Ph.D. At present there are 

more than 10 research scholar registered under these faculty. Other members are carrying on 

their research work and have engaged in writing and presenting research papers/articles in the 

no. of seminars/conferences. Their research paper have also been accepted and published in 

various Journals of national fame. The extension work of teacher education department includes 

mainly community development programme, awareness programmes and blood donation camp 

etc. 

 Department of Teacher education has a good building and other infrastructure 

facilities as per the norms of NCTE. The department of teacher education has excellent specious 

and well equipped classrooms with LCD and OHP etc. The department of teacher education has 

various laboratories in collaboration with other departmental laboratories like- Science & Math 

laboratory, Psychology, Information and communication technology laboratory, language lab 

etc.  The college provides medical facilities to the student and staff also as and when required. 

There is well stocked big library and reading room. Automation of library is under process. The 

college has a big multi-purpose hall, a seminar hall, canteen, bank, post-office, health & gym 

center. College has good sports facilities including indoor & outdoor stadium for various types of 

game and sports. 

 The department has a high percentage in the university examination. The 

department of teacher education aims at providing effective secondary school teachers capable of 

responding to the changing needs of the modern society. The college also has its Alumni 

association which is formed in the year 2009 with the objective to provide opportunities for 



 
 
 
 
 
 

personal and professional growth of its members. Academic and personal counseling is provided 

to the student with the help of teachers. Students are part of various working committees and 

they play leading role in organizing different activities. The college has many hostels but due to 

some reasons (student unrest), at present the hostel facility is not provided to the students. But 

they are assisted to have good accommodation in the near by places. 

 Various committee and cells are formed for smooth functioning of the 

department. Proper academic calender is prepared in advance before starting academic session. 

Recruitment and filling of vacancy done by higher education commission, and directorate of 

higher education as per norms of UGC, NCTE and State government. The constructive teacher 

association, student association and non-teaching staff association are existed in the college. The 

management committee members are clear about the objectives, mission & vision. There is 

inbuilt mechanism to check the work efficiency of the teaching & non-teaching staff. The office 

and the department of teacher education are governed by the principles of participation and 

transparency. 

 

 The department of teacher education has eyes on the changing educational social and 

market demand. 

 The college has an internal quality assurance cell for enhancing and sustaining quality. 

For this the management time to time held meeting with its stakeholders and provide 

information about organizational performance. 

 Feedback from student, self assessment report from staff, feedback from parents, 

parents-teachers meetings etc. are some of the mechanism which we use for quality 

assessment & improvement. 

 It is been a regular practice for principal to meet the students in the classroom 

exclusively are informally outside the classrooms to get their informal feedback from 

time to time so that quality sustenance is possible. 

 Evidences of student satisfaction are seen in the form of improvement in result, 

increase in pass percentage, decrease in drop out, achievement in sport & cultural 

activities and zero percentage of negative tendency among student such as ragging, 

violent behaviour, mis-behaviour in classroom, mass bunking of classes etc. 



 
 
 
 
 
 

SWOC ANALYSIS OF THE TEACHER EDUCATION DEPARTMENT 

Departmental Strengths - 

 Driven by vision & a mission for realization of objectives. 

 Qualified & experienced faculty. 

 Proactive & supportive management. 

 Friendly and healthy environment of the department. 

 Going beyond the curriculum by way of introducing ICT, sessional work & internal 

assessment. 

2. Departmental Weakness 

 There is a gap between potential of technologies for learning and their actual use in 

practice. 

 The pre-knowledge of the admitted students is not at par with desired level. 

 Faculty exchanged programme yet to be introduce in the college. 

 Lack of organization of seminars & workshop. 

Departmental Opportunities- 

 To provide exceptional and distinctive experience for all students through a rich 

digital learning culture. 

 To develop departmental linkage with State and national level. 

 Chances for the faculty to get financial assistance for minor and major project from 

UGC owing the registration of the college under section 12(B) of UGC Act. 

 Strengthening of faculty development programs. 

 Scope for better skill enrichment beyond the syllabus. 

Departmental Challenges - 

 Sustaining and enhancing quality initiatives. 

 Fee hike (in self-finance courses)-Due to hike in tution & other fee the talented 

students will face problems. 

 Keeping abreast with the recent national policies and global trends. 



 
 
 
 
 
 

 
 

Criterion-wise Analysis 
 

 

 

 

 

 

   (Will be send in Hardcopy only) 
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Annexure-1 

List of Colleges (Uttar Pradesh) 2(f) & 12(b) 

 



 
 
 
 
 
 

Annexure-2 

Teacher Education Scenario in U.P. 

 The national council for teacher education (NCTE) as defined teacher-education 

as a programme of education, research and training of person to teach from pre-primarily 

to higher education level. It is a programme that is related to the development of teacher 

proficiency and competence that would enable and empower the teacher to meet the 

requirements of the profession and face the challenges there in. 

 The teacher education programme in U.P. is also based on the vision and mission 

of the national education teacher programme. It includes primary secondary and higher 

level teacher training programmes. 

1- Elementary Teacher Education - 

 The elementary teacher education programme offers a two years teacher 

education course called B.T.C. which is conducted by DIETs and some private colleges, 

under the department of elementary school education. 

 The curriculum of this course is designed and approved by the SCERT. The 

admission is made through a joint state level entrance test conducted by Registrar, 

Bibhagiya Parikshya, Allahabad U.P. 

 SCERT UP has to Orchestrates its main function through 10 departments and 70 

fucntional DIET’s under its control by concerned institutions support and collaboration 

with state resource group, expert and national level apex institutions. 

2- Secondary Education – 

 There are 53 universities in U.P. in which 03 central university, 11 stages 

university, one state open university, one central open university, more than 8 private 

univerties and one deemed university are conducting B.Ed. courses. There are more than 



 
 
 
 
 
 

1100 institutions of B.Ed. in U.P. approved and recognized by State university, Govt. of U.P. 

and N.C.T.E. These institutions produced more than 110,000 pupil teacher per year. 

 Admission to the B.Ed. programme are made on the basis of a state level 

admission test called common entrance test (CET) conducted by a State university under 

the directions of the state government. All the State approved and prescribed norms for 

admission and reservation are followed by the B.Ed. institutes in the state. The fee 

prescribed for the course is Rs. 51,250 in self finance colleges and near about RS. 3000 in 

grant in aid colleges as per the U.P. Government norms. 

 The B.Ed. colleges in the State follow the curricular designed and approved by 

the concerned state university. Different universities follow the different syllabi, however 

since 2003 these university have been asked by the UGC to follow a common syllabi 

prepared by them. The faculty qualification are same as per the norms of N.C.T.E. 

The B.Ed. Course - 

 There are two part of the programe consisting of theory and practice 

components. In the part of theory there are 4 compulsory paper, one elective paper and 

two teaching method paper. 

 Practical work consist of 40 practice teaching lessons, 10 micro-teaching lessons 

and sessional work. 

3. M.Ed. Programme- 

 Out of the 22 state university, 11 universities offer M.Ed. Programme in 

education as per the norm of NCTE and the university concerned. There are more than 135 

institutions related to these universities which are conducted M.Ed. course and they 

produced more than 3500 teacher educators per year. The minimum qualification of the 

candidate for this programme is, they must have passed B.Ed./L.T. examination degree 

from any recognized university as per norms laid down by the NCTE with 50% marks. The 



 
 
 
 
 
 

M.Ed. Programme consist of theory papers, field based surveys, seminars, presentation and 

a dissertation. 

4. Distance Education Programme - 

 As part of the distance education programme, Uttar Pradesh Rajarshi Tandon 

Open University, Allahabad conducts distance mode B.Ed. courses for as service teachers. 

There are 10 study centre of this university which are conducting B.Ed. programme and 

producing 500 pupil teachers per year. IGNOU also conducts B.Ed. programme through its 

study centers established at various places in the state. IGNOU has recently started M.Ed. 

programme in education at their two study centre- Lucknow & Varanasi. 

5. Institute of Advanced Studies in Education (IASE) – 

 As part of qualitative improvement in teacher education programme under NPE 

1988, MHRD upgraded three institutions departments of education of state to IASE. These 

are education faculty of Lucknow university and Rohilkhand University and Central 

Pedagogical Institute, Allahabad. In addition to pre service programme, these IASEs also 

conduct theme based and content based in service programme for secondary school 

teachers head masters, principals. etc. 

6. Challenges & Suggestions - 

 Over the past couple of years, there has been a mushroom growth of secondary 

teacher education institutions in the state, which is not based on any empirical evidence for 

the need of such teachers training colleges or institutions in such as big way. The level & 

quality of teachers produced by these colleges specially in secondary level is far away from 

the desired level due to lack of qualified faculties, inadequate infrastructure, the honour, 

services and salary given to faculties.   

 The agencies concerned must take immediate effective measures to prevent 

rapid deterioration in teacher education. 



 
 
 
 
 
 

Annexure-3 

Institutional Academic Calendar and Time Table. 

Annual Calendar for Teacher Education Department 
(Session 2013-14) 

 

JULY-2013 

 Orientation Programme 

 After admission pre-test of students. 

 Talent Search Programme 

 Formation of Wroking communities 

 Guest Lecture on social issues 

 Computer Literacy Programme 

 Extempore 

 Debate 

AUGUST-2013 

 Community work (A field trip) 

 Student Seminar-I (paper-I) 

 Assignment- I (on each paper) 

 Workshop 

 Quiz 

 computer Literacy programme continues 

 communication skill workshop 

 Workshop on sessional work 

 Celebration of world youth day.  

SEPTEMBER -2013 

 Teacher’s Day Celebration. 



 
 
 
 
 
 

 First unit test (30% of the syllabus) 

 Workshop on career counselling & personality development (at college level) 

 Speech on burning issues 

OCTOBER -2013 

 Lecture in how to improve professional efficiency and quality management. 

 Guest Lecture 

 Blood donation camp 

 Essay competition on current issues. 

 Lecture on how to write a good research paper. 

NOVEMBER- 2013 

 Workshop on Micro-teaching 

 Demonstration on Micro-teaching. 

 Demonstration on micro plans by Teacher Educators 

 Beginning of Micro-teaching & simulated teaching. 

DECEMBER - 2013 

 Beginning of Practice Teaching 

 Students seminar-II (Paper-II) 

 Debate 

 Sport Competition (Annual Games) 

 Lecture on computer application and Data Analysis. 

JANUARY - 2014 

 Guest Lecture 

 Assignment-2 (each paper) 

 Second unit test (60% of the syllabus) 

 Republic day celebration. 

FEBRUARY - 2014 

 Student seminar (Paper-III) 



 
 
 
 
 
 

 Educational Tour 

 University level debate competition. 

 Seminar on quality of teaching. 

 Guest Lecture 

 Debate competition – college level 

 Awareness towards Traffic control system. 

 Alumni Meet 

 Founder’s day celebration. Annual prize distribution. 

MARCH-2014 

 Women’s day celebration (8th March) 

 Workshop on SUPW/Art & Craft work 

 Guest Lecture 

 Workshop for Pupil Teacher Personality Development. 

 

APRIL - 2014 

 Alumni meet  

 Student Seminar (Paper-IV) 

 Community work 

 Debate competition. 

MAY - 2014 

 Subject based seminar. 

 pre-university exam (100% of the syllabus) 

 Feedback from student. 

 

Note : -  

 Approx. 15% changes are permissible as per requirement. 

 Weekly competition, extempore, tutorials & remedial teaching will be regular part of the course. 



 
 
 
 
 
 

Time Table 

 



 
 
 
 
 
 

 



 
 
 
 
 
 

Annexure-4 

A copy of B.Ed. & M.Ed. Syllabus 

 



 
 
 
 
 
 



 
 
 
 
 
 



 
 
 
 
 
 



 
 
 
 
 
 



 
 
 
 
 
 



 
 
 
 
 
 



 
 
 
 
 
 



 
 
 
 
 
 



 
 
 
 
 
 

 



 
 
 
 
 
 



 
 
 
 
 
 

AREA OF SPECIALIZATION 

(OPTIONAL PAPER) 

GROUP-A 

 Educational measurement and evaluation 

 Comparative education 

 Guidance and counselling 

 Distance education 

 Value education and human rights. 

GROUP-B 

 Teacher education 

 Special education 

 Language education 

 Curriculum development 

 Yoga education 

GROUP-C 

 Managemental, planning and financing of education 

 Environmental education 

 Educational technology 

 Science education 



 
 
 
 
 
 

Annexure-5 

Master plan of the Institution 

 



 
 
 
 
 
 

 



 
 
 
 
 
 

 



 
 
 
 
 
 

 



 
 
 
 
 
 



 
 
 
 
 
 

 



 
 
 
 
 
 

Annexure-6 (i) 

Sample of student feedback on curriculum and faculty. 

DEPARTMENT OF TEACHER EDUCATION 

T.D. COLLEGE, JAUNPUR 

PRACTICE TEACHING EVALUATION SHEET 

 

Name of the Student Teacher - ............................................................................................. 

 

Date : ...................................    Class ................................................. 

Subject .................................   Duration ......................................... 

Topic ................................................................................................................................. 

Note : -The scale is divided into three columns. First column indicates the teaching 

skill. The second column specifies the components fo the related skill. The third 

column contains rating from one to five against each of the component. This is 

meant for the measurement of the level of use of the component by the pupil 

teacher. Encircle the point grade (numbers) which indicates your assessment. 

1 2 3 4 5 

Poor Unsatisfactory Satisfactory Good Excellent 

 

S.No. Skills Components Rating 

A. Instructional 

Objectives 

1. ClariTy 1 2 3 4 5 

  2. Relevance to the content 1 2 3 4 5 



 
 
 
 
 
 

  3. Adequacy with reference to the domains 

and levels of objectives 

1 2 3 4 5 

  4. Attainability in terms of Pupil outcomes 1 2 3 4 5 

B. Organization of 

Content 

1. Logical organization (according to 

Content) 

1 2 3 4 5 

  2. Psychological organization (as per the 

need of the pupil) 

1 2 3 4 5 

C. Introduction of 

Lesson 

1. Linkage with previous knowledge 1 2 3 4 5 

  2. Linkage with new knowledge 1 2 3 4 5 

  3. use of appropriate devices/techniques 

(Questioning, examples & exhibits) 

1 2 3 4 5 

D. Structure of 

Questions 

1. Questions of different level 1 2 3 4 5 

  2. Grammatically correct 1 2 3 4 5 

  3. Relevant to content 1 2 3 4 5 

  4. Precise 1 2 3 4 5 

E. Delivery & 

Distribution of 

Question with 

response 

management 

1. Delivery speed of questions 1 2 3 4 5 

  2. Prompting of question 1 2 3 4 5 

  3. Use of seeking further information of 

concerned question 

1 2 3 4 5 



 
 
 
 
 
 

  4. Distribution of questions among 

students 

1 2 3 4 5 

  5. Fluency in questioning 1 2 3 4 5 

  6. Use of refocusing 1 2 3 4 5 

  7. Use of redirection 1 2 3 4 5 

  8. Use of critical awareness questions 1 2 3 4 5 

F. Illustration with 

Examples 

1. Simple 1 2 3 4 5 

  2. Interesting 1 2 3 4 5 

  3. Relevant to the point being explained 1 2 3 4 5 

G. Use of teaching 

aids 

1. Relevant to the content 1 2 3 4 5 

  2. Appropriate to the pupils level 1 2 3 4 5 

  3. Proper display 1 2 3 4 5 

  4. Appropriate use 1 2 3 4 5 

H Reinforcement 1. Use of positive verbal reinforcement 1 2 3 4 5 

  2. Use of positive non-verbal 

reinforcement 

1 2 3 4 5 

  3. Avoidance of negative reinforcement 1 2 3 4 5 

I. Stimules variation 1. Teacher movement 1 2 3 4 5 

  2. Teacher Gesture 1 2 3 4 5 

  3. Change in speech pattern (Intonation 1 2 3 4 5 



 
 
 
 
 
 

and Pitch) 

  4. Change in interaction pattern 1 2 3 4 5 

J. Use of Black-

board 

1. Legibile 1 2 3 4 5 

  2. Neat & Clean 1 2 3 4 5 

  3. Systematic 1 2 3 4 5 

  4. Adequate with reference to the content 

covered 

1 2 3 4 5 

K Lesson Closing 1. Summarisation 1 2 3 4 5 

  2. Establishing link between present 

learning & future learning 

1 2 3 4 5 

  3. Recapitulation 1 2 3 4 5 

L. Assignement 1. Variety 1 2 3 4 5 

  2. Relevent to the content covered 1 2 3 4 5 

  3. Relevent to the level of pupil 1 2 3 4 5 

  4. Adequeacy 1 2 3 4 5 

M. Discipline 1. Direction given to eliminate non-

attending behaviour 

1 2 3 4 5 

  2. Clarity of direction 1 2 3 4 5 

  3. Appropriate handling of pupils 1 2 3 4 5 

  4. Lack of non-desirable talk among 

students 

1 2 3 4 5 

 



 
 
 
 
 
 

 

Suggestions : 

 1-  

 2- 

 3-  

 4- 

 5- 

 

Name of Supervisor  - ________________________________ 

Designation    - ________________________________ 

Signature     - ________________________________ 



 
 
 
 
 
 

Annexure-6 (ii) 

DEPARTMENT OF TEACHER EDUCATION 

T.D. COLLEGE, JAUNPUR 

Student Feedback Form for Teacher Evaluation 

 

(i) Class      (ii) Paper/Course Code 

(iii) Name of the concern teacher 

 (a)     (b)  

 (c) 

Note :- 

(i) The students whose attendance is less than 75%, he/she is requested not to 

fill the form. 

(ii) Please write NA against the points not applicable to you. 

(iii) Please skip any part that you have not observed or about which you can’t 

make judgement. 

(iv) This questionnaire consist of some points, which highlight the 

quality/attributes of teacher. You have to select and write the most 

appropriate option according to your choice which is given below : 

1 2 3 4 5 

Unsatisfactory Satisfactory Good Excellent Outstanding 

 



 
 
 
 
 
 

Responses should be given after reading the points/statements carefully, your 

responses will be confidential and it will be used only for improvement of teacher 

performance and teaching learning process. 

Name of Faculty 

Parameters 

   

A- Time Management    

1. Punctuality in the class    

2. Regularity in taking classes    

3. Complete syllabus of the course in time    

4. Scheduled test and sessional work    

5. Makes alternate arrangement of class in 

his/her absence. 

   

 Sub-Total (A)    

B- Subject knowledge and Presentation    

1 Interest generated by teacher    

2 Focus on Syllabi    

3 Self Confidence    

4 Communication Skills    

5 Conducting the classroom discussion    

6 Subject matter presentation    

7 Skill of linking subject to lib experiences and 

relevent other issues 

   

8 Refers to latest development in the field    

9 Uses of teaching aids (OHP, Blackboard. PPT’s    



 
 
 
 
 
 

Charts, model etc.) 

10 Uses of innovative teaching methods and 

techniques (Projects, Problem solving, Brain 

storming etc.) 

   

 Sub Total (B)    

C. Personality    

1 Dress Sense    

2 Helping Attitude towards Students    

3 Impartial Attitude    

4 Loving & Caring    

5 Professional ethics and Dedication    

6 Acts as a role model    

7 Takes interest in conduct of Laboratory 

seminars, group discussion etc. 

   

 Sub-Total C    

D. Classroom Management    

1 Class Discipline    

2 Encourage Students participation in the class    

3 Skills of addressing in appropriate behaviour 

of student 

   

4 Tendency of inviting opinion and question on 

subject matter from students. 

   

5 Enhances learning by judicious 

reinforcement mechanism 

   

6 Availability of teachers in the laboratory for 

whole duration of laboratory hours. 

   

7 Takes interest in conduct of laboratory,    



 
 
 
 
 
 

seminars discussion etc. 

8. Inspires students for ethical conducts    

 Sub Total D    

 Total (A+B+C+D)      

 



 
 
 
 
 
 

Annexure-7 

Audited Income Expenditure Statement for 2011-2012. 

 



 
 
 
 
 
 

 



 
 
 
 
 
 

Annexure-8 

Latest Recognition order issued by NCTE 

 

 



 
 
 
 
 
 

 



 
 
 
 
 
 

Annexure-9 

University Result for Academic Year 2010-11. 

B.Ed. (Session 2011-12) 

Sl.No. Name of Students Number 

1. Student admitted 77 

2 Student Appeared 76 

3 Student Pass 70 

4 Pass Percentage 98.70% 

5 Student Fail 03 

6 Result Incomplete 03 

7 Ist Division in theory 19 

8 1st Division in practical 76 

9 Distinctions  10 

 

University Result for Previous Academic Year 

M.Ed. (Session 2009-10) 

Sl.No. Name of Students Number 

1. Student Admitted 20 

2 Student Appeared 18 

3 Student Pass 17 

4 Passing Percentage 94.44% 

5 Student Fail 01 

6 Ist Division 14 

7 IInd Division 03 

8 Distinctions  NIL 

 



 
 
 
 
 
 

Annexure-10 

Sample of feedback on practice teaching by teacher 

educators by peers and staff of practice teaching schools. 

DEPARTMENT OF TEACHER EDUCATION 

T.D. COLLEGE, JAUNPUR 

PRACTICE TEACHING EVALUATION SHEET 

 

Name of the Student Teacher - ............................................................................................. 

Date : ...................................    Class ................................................. 

Subject .................................   Duration ......................................... 

Topic ................................................................................................................................. 

Note : - The scale is divided into three columns. First column indicates the teaching skill. 
The second column specifies the components fo the related skill. The third column contains 
rating from one to five against each of the component. This is meant for the measurement 
of the level of use of the component by the pupil teacher. Encircle the point grade 
(numbers) which indicates your assessment. 

1 2 3 4 5 

Poor Unsatisfactory Satisfactory Good Excellent 

 

S.No. Skills Components Rating 

A. Instructional 
Objectives 

1. ClariTy 1 2 3 4 5 

  2. Relevance to the content 1 2 3 4 5 

  3. Adequacy with reference to the domains and 
levels of objectives 

1 2 3 4 5 

  4. Attainability in terms of Pupil outcomes 1 2 3 4 5 

B. Organization of 
Content 

1. Logical organization (according to Content) 1 2 3 4 5 

  2. Psychological organization (as per the need of 
the pupil) 

1 2 3 4 5 

C. Introduction of 
Lesson 

1. Linkage with previous knowledge 1 2 3 4 5 

  2. Linkage with new knowledge 1 2 3 4 5 



 
 
 
 
 
 

  3. use of appropriate devices/techniques 
(Questioning, examples & exhibits) 

1 2 3 4 5 

D. Structure of 
Questions 

1. Questions of different level 1 2 3 4 5 

  2. Grammatically correct 1 2 3 4 5 

  3. Relevant to content 1 2 3 4 5 

  4. Precise 1 2 3 4 5 

E. Delivery & 
Distribution of 
Question with 
response 
management 

1. Delivery speed of questions 1 2 3 4 5 

  2. Prompting of question 1 2 3 4 5 

  3. Use of seeking further information of 
concerned question 

1 2 3 4 5 

  4. Distribution of questions among students 1 2 3 4 5 

  5. Fluency in questioning 1 2 3 4 5 

  6. Use of refocusing 1 2 3 4 5 

  7. Use of redirection 1 2 3 4 5 

  8. Use of critical awareness questions 1 2 3 4 5 

F. Illustration with 
Examples 

1. Simple 1 2 3 4 5 

  2. Interesting 1 2 3 4 5 

  3. Relevant to the point being explained 1 2 3 4 5 

G. Use of teaching 
aids 

1. Relevant to the content 1 2 3 4 5 

  2. Appropriate to the pupils level 1 2 3 4 5 

  3. Proper display 1 2 3 4 5 

  4. Appropriate use 1 2 3 4 5 

H Reinforcement 1. Use of positive verbal reinforcement 1 2 3 4 5 

  2. Use of positive non-verbal reinforcement 1 2 3 4 5 

  3. Avoidance of negative reinforcement 1 2 3 4 5 

I. Stimules variation 1. Teacher movement 1 2 3 4 5 



 
 
 
 
 
 

  2. Teacher Gesture 1 2 3 4 5 

  3. Change in speech pattern (Intonation and 
Pitch) 

1 2 3 4 5 

  4. Change in interaction pattern 1 2 3 4 5 

J. Use of Black-board 1. Legibile 1 2 3 4 5 

  2. Neat & Clean 1 2 3 4 5 

  3. Systematic 1 2 3 4 5 

  4. Adequate with reference to the content 
covered 

1 2 3 4 5 

K Lesson Closing 1. Summarisation 1 2 3 4 5 

  2. Establishing link between present learning & 
future learning 

1 2 3 4 5 

  3. Recapitulation 1 2 3 4 5 

L. Assignement 1. Variety 1 2 3 4 5 

  2. Relevent to the content covered 1 2 3 4 5 

  3. Relevent to the level of pupil 1 2 3 4 5 

  4. Adequeacy 1 2 3 4 5 

M. Discipline 1. Direction given to eliminate non-attending 
behaviour 

1 2 3 4 5 

  2. Clarity of direction 1 2 3 4 5 

  3. Appropriate handling of pupils 1 2 3 4 5 

  4. Lack of non-desirable talk among students 1 2 3 4 5 

Suggestions : 

 1-  

 2- 

 3-  

 4- 

 5- 

Name of Supervisor   - ________________________________ 

Designation    - ________________________________ 

Signature     - ________________________________ 

 

 



 
 
 
 
 
 

 Annexure-11 (i) 

Best Practice-1 

 

Title : Community Awareness Programme about Congenital Anomalies 
among infants. 

 

The context that required initiation of practice – 

 

 : In a country where nearly half of the population is illiterate, a teacher 
is looked as a leader in a community specially so in rural areas and in 
small communities.  

   In rural areas the many parents/guardians are illiterate or 
have less knowledge about congenital anomalies. They ignore the 
congenital anomalies of their infants. To awaring then about this issue 
requires a trained educated person. Teachers are counted upon for 
responsible and important tasks of public service. 

 

Objectives of the Practice - 

 

 1. To sensitize pupil teachers and teacher educator towards congenital 
anomalies among infants. 

 2. To make pupil teacher enable in identification of disable infants. 

 3. To develop a positive attitude towards the disabled children and 
adults in the community. 

 4. To develop the specific competencies required of a teacher for 
performing the roles of a counsel and community participant. 

The Practice  

 

 - The Implementation Process follows by Identification by disabilities 
among infants and counselling of parents. Pupil teacher would need 
first to be oriented regarding identification of disabilities with the 
help of experts in the field. They should be associated with local 
hospital where children are born and should initiate a movement to 
identify disabilities at the earliest. 

    Once identification is done, the disabled children’s 
parents need counselling to cope up with harsh reality. Majority of the 
parents do no know about the needs of disabled children and about 
the opening available for them. Pupil-teachers oriented in this area 



 
 
 
 
 
 

can be effective to counsel and guide parents. Activities like this 
should be undertaken on a regular and sustained basis. 

 

Obstacle Faces, if any :- 

 

- Due to illiteracy parents of disabled infant do not easily convince that 
this is a curable problem. They think about this is a god curse and can 
not be cure by doctor / medicine. 

 

Strategy - 

 

- A meeting is organized between parent/guardian having disabled 
infants and parents whose disabled infants are cured, experts and 
counselors.  They get motivated, counseled and acquired concerned 
knowledge through pupil teacher & teacher educators.  

 

Impact 

 

- When a student or even a faculty find herself/himself working for a 
cause that is making contribution not only to the society specific but 
also to the development of national and the development of human 
being, the feeling and level of motivation becomes beyond any 
evaluation.  

- The experience that students undergo during these programmes; adds 
tremendous value to their self-esteem, confidence level and personality. 

- The educational experiences adds to a teachers thinking, observation 
ability and skill of management. 

- The other effective attributes of a teacher which develop among pupil 
teachers are sense of responsibility, showing concern for human beings, 
and accepting each child as a distinct individual, loving & caring etc. 

 

Resources  - Pupil teachers, teacher educators experts, area representatives and 
non- teaching staff. 



 
 
 
 
 
 

Annexure-11 (ii) 

Best Practice-2 

 

Title : Computer Literacy Programme among pupil teachers and teacher 
educators. 

 

The context that required initiation of practice – 

 

 : The majority of our students belong to rural background & low socio-
economic status. They remain either totally untouched or are touched 
with the knowledge of computer very superficially. Some teacher 
educators do not show positive attitude towards the use of latest 
technology. Emerging society & present education is becoming 
technology driven. The society and the schools are also moving 
towards computerization gradually. It is expected from teachers that 
they should have knowledge and skill of computer.  

 

Objectives of the Practice - 

 - To provide computer knowledge to pupil teachers and teacher 
educators for fullfillment of national and global need. 

 

The Practice  

 

 - The Implementation Process includes the organiszation of training 
programmes given by experts & faculty members. The institution has 
a well equipped computer lab. The pupil teacher must use computer 
lab once in a week. The faculty play an important role in inspiring the 
student by using powerpoint presentation and other innovative 
technologies in their lectures. The students of M.Ed. & Ph.D. degree 
are trained in analysis of the data with the help of SPSS package. The 
synopsis presentation using ppt by M.Ed. students is mandatory.  

 

Obstacle Faces, if any :- 

 

- During the implementation of the programme, the poor background of 
the students is the regular obstacle. Lack of change proneness towards 
use of technology is also a big obstacle in implementing such 
programme. 



 
 
 
 
 
 

 

Strategy - 

 

- Faculty member & the pupil teacher are oriented about the importance 
of computer literacy in upcoming time and they are also encouraged to 
use the technology. 

 

Impact 

 

- Our persistance has brought in the desired impact, we have observed a 
gradual increase of interest among the students. The passed out 
students have sent in formal/infromal appreciations towards this 
programme when they realize the value of its in the society. 

 

Resources  - Pupil-teachers, teacher educators, computer experts, computer lab 
and lab assistant. 



 
 
 
 
 
 

 

 

 

 

 

 

 

 

 
 



 
 
 
 
 
 

They Make a Difference 

 

 

 

Academic Activities 

                
                               Supervision of Practice Teaching                   Practice Teaching 

 

              
                         Workshop on curriculum reform         Seminar on Radhakrishnan’s Thought 



 
 
 
 
 
 

Health is Wealth 

 

    
                          Health Camp               Yoga Camp 

 

     
                         A Player in Action           Inter Collegiate Sports 

 



 
 
 
 
 
 

Scout & Guide Programme 

 

    
                         Deeksha Samaroh                  Scout & Guide Samagam 

 

 

     
                         Inter-collegiate Rally of Scout Guide         Scouts & Guides 

 



 
 
 
 
 
 

Convocation – 2011 

 

 

        
                                      Procession          Hon’ble Person of Convocations 

 

 

 

Founder’s Day 

 

 

      
                         Decorated Building of College          Cultural Programmes 



 
 
 
 
 
 

 

Celebrations of National & International Days 

 

       
                      Teacher’s Day Celebration       Rally on International Youth Day                

 

 

 

 


